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THIS AGREEMENT made and entered into this 13th day of July 2006, by and 
between the Board of Education of Frankfort-Schuyler Central School District, herein called 
the Board, and the Frankfort-Schuyler Administrators' Association, herein called the 
Association, is of these terms. 
WHEREAS, the Board on the 5th day of March, 1969, by resolution duly adopted 
and recognized the Association as the employee organization authorized to represent all 
persons employed by the Board in the Principals' negotiating unit established by the Board, 
and granted the Association all rights established for a recognized employee organization 
by Article 14 of the Civil Service Law (also known as the Taylor Ad); and 
WHEREAS, pursuant to statute negotiating teams of the association and the Board 
have met and agreed upon proposals to be submitted to the membership of the 
Association and to the Board for approval, and have agreed that upon approval by the 
Association and the Board, that the Agreement shall be executed by both parties and the 
Board shall take such action as is necessary to make the proposals in the agreement 
official policy of the Board and that said agreement as executed shall become the contract 
governing salaries, wages and terms and conditions of employment for all persons in the 
Administrators' negotiating unit for the school year 2006-2010. 
ARTICLE I 
RECOGNITION AND DUES DEDUCTION 
The Frankfort-Schuyler Board of Education recognizes the Frankfort-Schuyler 
Central Administrators Association as the exclusive bargaining agent and 
representative for all administrative and supervisory personnel of the Frankfort- 
Schuyler School District, as noted in Article 2. 
Excluded from this recognition are the Superintendent, the Business Administrator, 
the Supervisor of Buildings and Grounds, and the Cafeteria Manager. 
The District shall deduct from the salary of each administrator, who so authorizes in 
writing on an agreed upon form, dues for the membership in the Empire State 
Supervisors and Administrators Association and shall promptly transmit the 
deduction to the Association. 
ARTICLE I I  
SALARYSCHEDULES 
The "Salary Schedule" attached hereto as Addendum A shall govern the payment of salary 
for the 2006-2007,2007-2008,2008-2009, and 2009-201 0 school years. 
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Positions indicated in the "Salary Schedule" shall be understood to have the following work 
year: 
Elementary Principals 12 months 
Middle School Principal 12 months 
High School Principal 12 months 
Assistant Principals 12 months 
Director of Student Support Services 12 months 
CSE Chairperson 10 months 
ARTICLE Ill 
HEALTH INSURANCE 
The Board will pay 100% of the employees' health insurance cost and 90% of the 
employees' dependent health insurance program consisting of a plan with coverage 
equal to or better than the plan in effect on 6130190. $10,000.00 Life Insurance, 
$10,000.00 Accidental Death and Dismemberment. Comprehensive Medical Care 
benefrts which consist of $1 00.00 per calendar year deductible for individuals and 
$200.00 deductible for family, a lifetime major medical maximum of $1,000,000.00. 
Prescription drug rider co-pay will be $5 generic: $10 brand name; $0 mail order 
generic; $20 mail order brand name - 90 day supply. 
Employees hired after 7/1/93 will pay 10% of individual and 25% of employee 
dependent health insurance premium cost. 
Effective 711 194, for all employees hired prior to 6/30193, the Board will pay 1 00% of 
the individual and 85% of the employee's dependent health insurance premium. 
Effective 7/1/93. the District will implenient the pre-tax plan (IRS 125 Plan). 
The Board of Education may unilaterally decide to change its insurance policy or 
carrier, however, any new plan must be equivalent in coverage or better than the 
plan named in this contract. 
Health Insurance Opt-Out 
All employees who have health insurance coverage as of 6/30193 will have an 
option to buy out of the health insurance coverage, as long as they andlor their 
family continue to have health insurance coverage elsewhere. The buy-out will be 
as follows: 
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For opting out of the family or individual plan and carrying no insurance with the 
District, the District will share the savings on that portion of the insurance premium 
that the District would be otherwise obligated to pay, equal to 25% of the premium, 
with the employee. Any employee who has elected to opt out from coverage may 
rejoin the program immediately without being subjected to any exclusions based on 
pre-existing conditions, upon the occurrence of any of the following events: 
1. Death of covered spouse; 
2. Divorce from covered spouse; 
3. Loss of spouses' coverage for any other reason. 
In the event that the employee elects to rejoin the program at any other time, such 
employee will be limited to rejoining during the window periods as set forth by the 
Plan. 
Under no circumstances will an employee who has opted out from the health 
insurance program under the provisions of this section, suffer any loss of health 
coverage upon reentry in the health insurance program. 
Nothing contained herein shall preclude an employee who has elected to opt out of 
the program from rejoining the health insurance program, and canying such health 
insurance benefits into retirement, the same as if such employee had maintained 
active status in the health insurance program for a period in which hdshe elected to 
opt out from coverage. 
G. An individual's contribution toward the health insurance premium in retirement will 
be equivalent to the percentage level paid as an active employee of the bargaining 
unit at the time of retirement. Employees hired after June 30,2006 must have ten 
(10) years of continuous participation in the District's health insurance as an active 
employee to be eligible for health insurance in retirement. 
ARTICLE IV 
DENTAL PLAN 
A. The Board shall pay 100% of the cost of the individual's coverage for employees 
electing to participate in the American Medical Insurance Company Dental Plan 
(A.D.D 5) which consists of Program B coverage of Crowns, Periodontics, and 
Prosthetics and Program C Coverage of Basic and Orthodontic. 
Employees electing spouse coverage will contribute $135.60 annual premium and 
those electing family coverage will contribute $167.40 annual premium. 
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€3. The Board of Education may unilaterally decide to change its insurance policy or 
carrier, however, any new plan must be equivalent in coverage or better than the 
plan named in this contract. 
ARTICLE V 
PERSONAL VANDALISM INSURANCE 
Effective July 1, 1984, the Board will cover all unit members with personal vandalism 
insurance coverage. 
ARTICLE VI 
LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE VII 
. NEGOTIATION PROCEDURES 
Negotiations for a successor agreement shall begin no later than March 15' of the final 
year of this agreement. This date will be modified by consent of both parties. 
ARTICLE Vlll 
VACATIONS AND WORK YEAR 
The work year for all employees shall be twelve (12) months and shall include: 
A. 10 days of vacation for 6 months to 1 year of service.' 
B. 20 days of vacation for 1 to 3 years of service. 
C. 25 days of vacation for 3 to 5 years of service. 
D. 27 days of vacation for 5 to 10 years of service. 
E. 30 days of vacation for 10 years plus of service. 
The Superintendent may grant an extension by June 1 st for up to two weeks vacation to be 
used by September 1st. 
Unused vacation days will accumulate as sick days. 
* The full two weeks are at the Superintendent's discretion. 
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ARTICLE IX 
PAYROLL DEDUCTIONS AND PAY OPTIONS 
Shall be granted to employees in accordance with the terms of the contract between the 
Board and the Frankfort-Schuyler Teachers' Association. 
ARTICLE X 
TRAVEL EXPENSES 
An employee who reports to two (2) or more schools on any one (1) day as part of his 
regular assignment will be paid traveling expenses at the IRS Rate provided that one of the 
schools is the West Frankfort School. 
ARTICLE XI 
TUITION REIMBURSEMENT 
A. Each employee will receive tuition reimbursement for up to two job-related courses 
per year. 
6. The full maximum allowance of up to $500 for each graduate course will be paid by 
the District. 
C. If the employee leaves the District within three (3) years of receiving reimbursement, 
they will be required to repay a proportional amount of 113 per year for each year 
worked less than 3 years. 
ARTICLE XI1 
TERMINAL LEAVE PAY 
12.1 Terminal leave pay will be based upon the accumulated sick leave as follows: 
A. To be eligible for terminal pay, an employee must have a minimum of ten 
(10) continuous years service in the Frankfort-Schuyler Central School 
District and be eligible to retire under definitions of the New York State 
Education Retirement System. 
B. An employee who no later than May 1st of the school year prior to the year of 
retirement, makes application of intent to so retire to the Board of Education, 
will be granted twenty-five dollars ($25) per day up to a maximum of 300 of 
the unit members accumulated sick leave days. This total sum will be applied 
as part of the Administrator's salary during the last year of employment. 
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C. The employee must retire from the Frankfort-Schuyler Central School 
System upon completion of the year in which he received the terminal leave 
pay as part of his regular salary. 
D. An employee must make this request for Terminal Leave Pay not later than 
May 1st of the school year prior to the year of retirement. 
12.2 The time limits in "D" above may be waived in cases of emergency situations or 
catastrophic illness at the discretion of the Board upon recommendation of the 
Superintendent. 
ARTICLE Xlll 
LEAVE POLICIES 
1 3.1 Sick Leave 
A. PersonalIFamily Illness 
1. During the term of this contract, each employee employed by the 
District will be allowed eighteen (1 8) days of sick leave, to be credited 
on the first day of employment in each school year. This leave may 
be used for personal or family illness. If the employee does not use 
the full amount of allowed sick leave in any school year, the amount 
not used shall be accumulated from year to year with unlimited 
accumulation. 
2. Sick leave shall be paid at the then current salary, and absence for 
illness on holidays shall not be counted against accumulated sick 
leave. 
3. An employee who has been paid for sick leave and then leaves the 
system before completion of the school year shall have sick leave not 
earned deducted from the last month's salary. 
4. An employee who has exhausted all accumulated sick leave may be 
granted up to 35 more sick leave days upon recommendation by the 
Superintendent and approval of the Board. 
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13.2 Death in the Familv 
1. Four (4) school days with pay for death in the immediate family. 
2. One (1) day with pay for death in the family (other than immediate) and close 
friends, as determined by the Superintendent of Schools. 
NOTE: Immediate family shall include wife, husband, children, 
parents, sisters, brothers, parents-in-law and grandparents. 
Other than immediate family shall include aunts, uncles, and 
in-laws other than parents. 
13.3 Personal Leave Davs 
Three (3) personal days per year, without prior approval, shall be given by the 
Superintendent provided notice is given, whenever possible, forty (40) hours in 
advance (by 4:00 p.m. on Thursday for personal leave taken on following Monday). 
Two (2) additional personal days shall be given by the Superintendent in the event 
any employee adopts a child. If any of the aforementioned three (3) personal days 
are unused by the employee during the school year, such unused days shall accrue 
to the employee's sick leave accumulation at the beginning of the next school year. 
Personal leave days to be used before or after a holiday, before or after a vacation 
period or prior to a termination, will require advance written approval of the 
Superintendent. 
ARTICLE XIV 
ADDITIONAL DUTIES 
If any unit member is assigned an additional position, or to work in more than one building, 
that person's salary shall be reopened for the negotiation of an additional salary increase. 
This shall not apply to any duties or work resulting from the abolishment of the Assistant 
Principal position. Any such duties shall revert to existing unit members. 
ARTICLE XV 
ABOLISHMENT OF POSITION 
An employee will be notified by April 1, if their position is to be abolished on or after July 1, 
unless there are extenuating circumstances that would prevent such notification. 
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ARTICLE XVI 
GRIEVANCE PROCEDURES 
16.1 Purpose 
It is the policy of the Board and the Association that all grievances be resolved 
informally or at the earliest possible stage of this grievance procedure. However, 
both parties recognize that the procedure must be without any fear of discrimination 
because of its use. Informal settlement at any stage shall bind the aggrieved party 
to the settlement but shall not be a precedent in a later grievance proceeding. 
Definitions 
a. A "grievance" is any alleged violation of the contract or any dispute with 
respect to the contract's meaning or application. 
b. An "employee" is any person in the negotiating unit as defined in this 
contract. 
c. An "aggrieved parts" is (1 ) an employee or group of employees who sign and 
submit a grievance, or (2) the Association as a whole. 
16.3 Submission of Grievances 
a. Before submission of a wriien grievance, the aggrieved party must attempt 
to solve it informally. 
b. Each grievance shall be submitted in writing and shall identrfy the aggrieved 
party; the provision of this contract involved in this contract involved in the 
grievances; time when and the place where the alleged events or conditions 
constituting the grievance existed; the identity of the person, if known to the 
aggrieved party, responsible for causing such event or conditions; a general 
statement of the grievance and redress sought by the aggrieved party; and 
the signature of the aggrieved party or parties. 
c. A grievance shall be deemed waived unless it is submitted within twenty (20) 
calendar days after the aggrieved party knew or should have known of the 
events or conditions on which it is based. 
d. 1. An employee or group of employees may submit grievances, which 
affect them personally and shall submit such grievances to the Chief 
School Administrator. 
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2. The organization may submit any grievance that relates to the 
organization as a whole and shall submit such grievances to the Chief 
School Administrator. 
3. The aggrieved party is entitled to representation by a person or 
organization of his choice at every step of the grievance proceeding. 
16.4 Procedure 
a. The Chief School Administrator or his designated representative shall confer 
with the aggrieved party a written statement of his position with respect to it 
no later than fourteen (14) calendar days after it is received by him. 
b. In the event the aggrieved party is not satisfied with the statement of the 
Chief School Administrator with respect to a grievance, he may within twenty 
(20) calendar days after receiving such statement, submit the grievance to 
the Board of Education, and the Board of Education, providing it receives at 
least fourteen (14) calendar days notice, shall review the grievance and 
render a decision to the Association within fourteen (14) days after the date 
the Board has reviewed the grievance. 
c. The decision of the Board of Education will be final and not subject to 
arbitration. 
ARTICLE XVll 
PERSONNEL FILES 
An administrator shall have the right, at a mutually agreeable time to review the contents of 
hisher personnel files, and to have a representative of the Association accompany the 
administrator in such review. The administrator shall be entitled to a copy of the materials 
in the file at the time of review. 
No material derogatory of an administrator shall be placed in the administrator's file unless 
the administrator has had an opportunity to review the material. The administrator shall 
acknowledge that he/she has had an opportunity to review the material by signing the copy 
to be filed, with the express understanding that such signature in no way indicates 
agreement with the contents of the material. The administrator will also have the right to 
submit a written response to the material and hisher response will be reviewed and 
initialed by the Superintendent, and attached to the file copy. 
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ARTICLE XWll 
PROFESSIONAL DEVELOPMENT 
In each year olthe Agreement each administretor will be a H o W  up lo $300 per year to be 
used by the administrator for prokdond ckvdopment or for professional organization 
mmbenhip (that would include E S W )  with the tapprovd of the Superintendent. ' k rs  
am- not &added Co salary base, shall be paid to Be admbr'sbatcu as soon as possibk 
after approval is granted. ti the admlnimtor designales tho aldment to ESSAA, that 
designation shall be In writing to the Superinwent and lhe amount shall be deducted 
from the amovrt d d m  chedcdf to be hkn from tho adminislmtds salary. 
FrbiMort-Schykr Central School Wk 
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Addendum A 
Salary Calculation and Salary Schedule 
Branckacz 
Base Salary 
Longevity 
Salary 
Longevity 
salary 
F. Saracen0 
3.8% increase 
~ ~ g e v i t y  
S a m  
Stankavage Base Salary 
3.8% increase 
Longevity 
Salary 
M e y  Base Salary 
3.8% increase 
Longevity 
Salary 
Frankfort-Schuyler Administrators' Contract 
SALARY SCHEDULE 
A. Effective July 1, 2006 all returning employees will receive a 3.8% raise. 
Effective July 1, 2007 all returning employees will receive a 3.8% raise. 
Effective July 1, 2008 all returning employees will receive a 3.8% raise. 
Effective July 1, 2009 all returning employees will receive a 3.8% raise. 
B. Longevity steps of $650 will be granted as follows: 
5 years = $650 
10 years = $650 
15 years = $650 
20 years = $650 
Years of service are credited for time worked in the district except those hired after 
7/1/91, then years of service will be credited as time worked in a title covered by this 
agreement. 
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ADDENDUM B 
AGREEMENT 
Between The 
F n  n kfortSch u yler Central School Dirt ric t 
And the 
~ran~orl-Schuyler Central Adminisha tors' Associa tion 
403@) Non-elective. Employer Contribution 
3. No Cash O@iaa No tmployae may recciw cash in ti- of or as so alternative to any of the Empbyefs 
No&ectivc Contnion (s) described M n  
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A. For all members in the New York State Teachers' Rairunmt System CmS") witb a 
munbcrship datc bdbn June 17, 1971'. and fix all members in the New Yo& State 
Ernployccs' Rdircmcnt System regardless of their membership date, the Employer sW1 fitst 
makt an Ernptoyex Non-electivc Conoibutim up to the Contribution Limit of the Internal 
Revenue Code mnd &en pay any excess amount as compensatim directly to the EmpIoycc. 
h no hshmcc shall tht J3nployee have my rights to, including tbc ability to d v c ,  any 
excess unount as conpensation unless end until the Contributim Limit of the inma1 
Rewnw Code ue filly met though payment of the Employds NOR-Elective Cotmibution: 
snd 
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5. 403&) A ~ c ~ u m t s  Empioycr coa.tributions shall be deposited into the 403(b) account by 
employee to receive Employer contributions, provided such account will acccpt Employer Non-clective 
Contributions. If thc employee docs not desigmte a 403(b) account to receive Employer's 
contributions, or if the account derigraetcd will not accept Employefs Nbnclective Contributions for 
any reason, then Employer sbaU deposit contributions, in the name of the employee, mto thc endorsed 
403(b) program. 
7. This MOA shall be subject to LRS ngulatioas urd w. Sbodd my portion bc declared convary to 
law, then such portion shall not be deemed valid and subsisting, but all other portions shall con!inuc in 
full force Md tffd As to those portions decked contrary to law, ttK Aswciaatin and Employer shall 
ptomptly med and aha those portions in tmk to provide the same or similar bcnefit(s), which 
.S closest as possible, to thc origid intcnt of thc parties. 
8.  Tbis MOA &dl fbrthe~ be subject to the rp~roval of the 403(b) Provider, which shall rtvicw thc MOA 
solely as a matar of form and as the pro* of investment products dtsigncd to met tht n ~ u k n c n t s  
of S d o n  40m) of the htcraal R t v e ~ u e  Code. Amy w) provider will a p t  to d W  
lndeannifi and hold L~rmlas tLt Witrid for my potentid liabPty rrbillg frmm the provider's. 
acts .r ombrioas nitb raped to the (83 (b) program, except for t h . c  which is due ~e the fault of 
tbc M c t  or its ~ c c s .  
10. h agreeing to adopt (rmdlor modifj.) the Employe Non-Ekdiut conm'butioo d#cribed in this MOA, 
the District makes no indcpardcnt represcntatioas or warratltics concerning the accuracy of any 
interpretation of law or applicable regd& u a d ~ c c d  to the District or dcsaibed by tbc 
Associaiton w other parties, d their emp1oyca and agents. 
1 1. It is agreed by and between the parties IbaJ any provision of this rgramtn( rrcluiring kgis1ative action 
to p e  its implcmencation by Mlcadment of law or by providing a d d i t i d  funds therefore shall not 
become cfactive until the appropriate legislative body has given approval. 
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For the FrankfortSchuyla Central For the FranMi-SchuyIerCcntn( School Disaict 
Adminimators' Association 
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